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PhD - Urban Transport Planning (no. 11/836)
PhD - SCHOLARSHIP IN SHARED SPACE AS A PLANNING IDEAL IN URBAN TRANSPORT PLANNING.
 
The Department of Landscape Architecture and Spatial Planning invites applicants to apply for a PhD scholarship. The scholarship is funded by
the Norwegian Public Road Administration.
 

The Department of Landscape Architecture and Spatial Planning leads nationally in the fields of urban and regional planning, land management
and landscape architecture.

The Department is responsible for the 5-year master's programs in Urban and Regional Planning, Landscape Architecture and Land
Management. In addition, the department offers a two-year master's program in Property Development and a three-year Bachelor's in
Landscape Engineering. The Department established a research school in 2010.

ILP has 500 students and 70 employees. More information about the department can be found on the website : http://www.umb.no/ilp 
 
 
Work Area/ Project
It is assumed that the successful candidate enters an approved plan for a PhD degree and that the work is planned with a view to completing a
doctorate in the course of the appointment. A project proposal for the grant has been prepared.
 
The department has its own Research School starting in September. It is desirable that the successful candidate can start on the1st of
September
 
 
Qualifications:

Master in urban and regional planning or equivalent
Proven expertise and interest in the subject.
Applicants must attach a sketch of a PhD project (max 5 pages).

 
Applicants will be evaluated by an internal committee. In the evaluation, the main focus will be on the following:
 

Project outline for the research component of the PhD program
Master’s thesis or the equivalent
Scientific papers, other written works
Relevant work experiences
Project works

There will also be necessary to evaluate educational qualifications, and administrative and organizational experience.

Emphasis is placed on supervisor expertise available at the department and that the candidates can be linked to active research groups. It is
the institute that awards the supervisor.
 
Personal attributes

Commitment
Patient and curious
Endurance
Good cooperation skills
Ability to achieve results

UMB offers:

A proactive and optimistic working environment, with a strong focus on dissemination and knowledge
A interdisciplinary and open research environment that provides exciting research and development
Daily contact with and skilled employees
Beautiful surroundings 

Salary
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Annual salary starts at level 48 on the Norwegian Government salary scale (approximately NOK 391 300 (EUR 50 000)). Increases in salary will
be according to seniority rights and experience.
The appointment must be in accordance with current national and local guidelines for appointment as a research fellow at universities and
colleges. Fellowship is a temporary appointment.
 
More information
A detailed job description is available. More information: Director of the Research School Inger-Lise Saglie, phone + 47 64966267 or e -mail:
inger-lise.saglie@umb.no
 
Application
The application must be written in English and submitted online via the link “Søk stillingen” ("Apply for this position") at the top of this web page
Application deadline: . June 13th 2011.
 
 
Postal address
Material that cannot be send electronically should be sent by ordinary mail to:
University of Life Sciences, The Department of Landscape Architecture and Spatial Planning, PO Box 5003, 1432 Aas, Norway marked
“Application no 11/836”, within June 13th 2011.
 
 
Supporting material
Applicants invited for interview must be able to produce certified copies of diplomas and certificates.
 
The position follows the Norwegian government pay scale and includes membership in the national pension plan (premium is 2% of the wage).
According to public policy, the public labour force shall reflect the diversity of the population as much as possible. It is therefore a personnel
policy goal to achieve a balanced composition of employees, based on age and gender, and to recruit people with immigrant backgrounds.
Applicants with immigrant backgrounds are encouraged to apply for the post.

Tilleggsinformasjon

Arbeidssted:
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